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Learning styles 

One way in which you can better facilitate the goals of a mentoring partnership is by understanding the 

particular learning styles of the mentee, and to adapt the mentoring approach accordingly. Honey and 

Mumford’s 4 Learning Styles is one recommended route into this, and their questionnaire serves as an 

important entry point towards this element of self-learning. Both mentors and mentees may want to 

consider using this early on in their Mentorship. 

What are Learning Styles? 

These are based on the acknowledgement that we do not all learn in the same way. Peter Honey and 

Alan Mumford’s model for learning styles is linked to the steps which we naturally go through when we 

learn something new. They are essentially our learning preferences and habits which are adaptable, not 

hardwired.  

Why are they important? 

Learning is a constant and ongoing process, so being aware of our preferred learning styles, and thereby 

understanding our strengths and weaknesses, enables us to take active steps towards becoming more 

effective learners. Being cognizant of the fact that our colleagues have a different learning style from us 

and from each other can help us to adapt our communication and training style – this could be very 

useful for Mentors and Mentees. 

The 4 Learning Styles 
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In terms of strengths, preferences, concerns and dislikes of these 4 styles this is a useful summary: 

 

 

How Can I Find Out My Preferred Learning Style? 

There are various free online tests available when searching for the Honey & Mumford Learning Styles 

questionnaire. We would recommend taking this one: 

http://resources.eln.io/honey-mumford-learner-types-1986-questionnaire-online/ 

There are 40 questions and your preferred learning style will be shown after the final question. We hope 

you find this useful within a Mentoring context and look forward to your feedback on it.  

http://resources.eln.io/honey-mumford-learner-types-1986-questionnaire-online/

